Commission on Labor

Agenda
South Berkeley Senior Center Wednesday
2939 Ellis Street March 20, 2019
Berkeley, CA 94703 7:00 p.m.

Preliminary Matters

1. Roll Call

2. Public Comments
The public may comment about any item not on the agenda. Public comments regarding
agenda items will be heard while the Commission is discussing the item.

3. Approval of February 20, 2018 Meeting minutes (Attachment 1)
Action Items

The Commission may take action related to any subject listed on the Agenda. Public comments
regarding agenda items will be heard while the Commission is discussing the item.

4. Status Updates:

1) Council Referral: Development of a Homeless Youth Policy-possible updates from
Homeless Commission regarding recommendations to City Council

2) Council Referral: May 15, 2018 to Establish Fair Workweek Requirements in
Berkeley (also referred to the City Council’s Paid Family Leave ad-hoc
subcommittee), review Commissioner Schriner’s draft ordinance and council report
(Attachment 2)

3) Council Referral: Paid Family Leave- update regarding Council subcommittee &
Commission on the Status of Women actions

4) Commission on the Status of Women (COSOW) Equal Pay update on draft report to
council recommending an independent audit of city employee wages

5. Updates regarding Teachers’ labor actions in Oakland and other cities
6. Living Wage Ordinance revisions 2" reading of Ordinance:

https://www.cityofberkeley.info/Clerk/City Council/2019/03 Mar/Documents/2019-03-
12 Iltem 01 Ordinance 7640.aspx

7. Agenda planning for May 15, 2019 Commission meeting.

2180 Milvia Street, 2" Floor, Berkeley, CA 94704 Tel: 510. 981.5100 TDD: 510.981.6903 Fax: 510. 981.5450
E-mail: HHCS@cityofberkeley.info - http://www.cityofberkeley.info/housing/
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Commission on Labor Meeting Agenda
March 20. 2019

Information

8. Staff update regarding the Community Workforce Agreement (aka Project Labor
Agreement with the Alameda County Building and Construction Trades Council) and the
Center Street Garage final local hire report

Adjournment

Please refrain from wearing scented products to this meeting.

COMMUNICATION ACCESS INFORMATION
This meeting is being held in a wheelchair accessible location.
To request a disability-related accommodation(s) to participate
in the meeting, including auxiliary aids or services, please
contact the Disability Services specialist at
981-6418 (V) or 981-6347 (TDD) at least three business days
before the meeting date. Please refrain from wearing scented
products to this meeting.

Communications to Berkeley boards, commissions or committees are public record and will become part of
the City’s electronic records, which are accessible through the City’s website. Please note: e-mail
addresses, names, addresses, and other contact information are not required, but if included in any
communication to a City board, commission or committee, will become part of the public record. If
you do not want your e-mail address or any other contact information to be made public, you may deliver
communications via U.S. Postal Service or in person to the secretary of the relevant board, commission or
committee. If you do not want your contact information included in the public record, please do not include
that information in your communication. Please contact the commission secretary for further information.

Written material may be viewed in advance of the meeting at the Housing & Community Services
Department, 2180 Milvia, 2" Floor, during regular business hours or at the Berkeley Public Library,
Shattuck/Kittredge Streets, during regular library hours at the Reference Desk. The Commission Agenda and
Minutes may be viewed on the City of Berkeley website: http://www.cityofberkeley.info/commissions.

Secretary:

Delfina M. Geiken Mailing Address:
Health, Housing & Community Services Commission on Labor
Department Delfina Geiken, Secretary
(510) 981-7551 2180 Milvia, 2" Floor
E-mail: DGeiken@CityofBerkeley.info Berkeley, CA 94704
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Commission on Labor

Special Meeting
Draft Minutes

South Berkeley Senior Center Wednesday
2939 Ellis Street February 20, 2019
Berkeley, CA 94703 7:00 p.m.

Preliminary Matters

1.

Roll Call

Meeting called to order @7:05PM

Present: W. Bloom; P. Castelli; J. Fillingim; M. Napoli; K. Schriner; A. Sharenko;
Absent: M. Jones (arrived 7:20PM); N. McClintick (arrived 7:10PM)

Leave of Absence: M. Wilkinson

Public Comments
The public may comment about any item not on the agenda. Public comments regarding
agenda items will be heard while the Commission is discussing the item.

Oakland teachers’ strike begins @ 6:30AM February 21, 2019; rally at Oscar Grant Plaza
@11:30AM

Approval of January 16, 2018 Meeting minutes

M/S/C (Schriner/Sharenko) to approve January 16, 2019 minutes as submitted
Ayes: W. Bloom; P. Castelli; J. Fillingim; M. Napoli; K. Schriner; A. Sharenko;
Noes: None

Absent: M. Jones (arrived 7:20PM; N. McClintick (arrived 7:10PM)

Leave of Absence: M. Wilkinson

Action ltems

The Commission may take action related to any subject listed on the Agenda. Public comments
regarding agenda items will be heard while the Commission is discussing the item.

4.

Status Updates:

1) Commission on the Status of Women (COSOW) Equal Pay update & draft report to
council recommending an independent audit of city employee wages

Update provided by Emmaline Campbell from the COSOW

M/S/C (Castelli/Sharenko) for the Commission on Labor to co-sponsor COSOW
council report which recommends to Council that the City conduct an independent
audit of the pay of male and female employees in the City of Berkeley city employee
workforce.

2180 Milvia Street, 2" Floor, Berkeley, CA 94704 Tel: 510. 981.5100 TDD: 510.981.6903 Fax: 510. 981.5450

E-mail: HHCS@cityofberkeley.info - http://www.cityofberkeley.info/housing/
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Commission on Labor Special Meeting Minutes
February 20, 2019

Ayes: W. Bloom; P. Castelli; J. Fillingim; M. Jones; N. McClintick ; M. Napoli; K.
Schriner; A. Sharenko

Noes: None

Absent:

Leave of Absence: M. Wilkinson

2) Draft report of the subcommittee on Development of a Homeless Youth Policy

M/S/C (Fillingim/Sharenko) to co-sponsor the Homeless Commission’s report to
Council

Ayes: W. Bloom; P. Castelli; J. Fillingim; M. Jones; N. McClintick; K. Schriner;
A. Sharenko

Noes: None

Abstain: M. Napoli (not on commission during previous discussions of subject)
Leave of Absence: M. Wilkinson

3) Anti-Sweatshop Procurement Ordinance Annual Update from Finance Department
Shari Hamilton provided review of the report. No action.
Officer Elections

M/S/C (Castelli/Fillingim) to elect Margy Wilkinson as Chairperson

Ayes: W. Bloom; P. Castelli; J. Fillingim; M. Jones; N. McClintick ; M. Napoli; K. Schriner;
A. Sharenko

Noes: None

Absent: None

Leave of Absence: M. Wilkinson

M/S/C (Sharenko/Jones) to elect Kyle Schriner as Vice-Chairperson

Ayes: W. Bloom; P. Castelli; J. Fillingim; M. Jones; N. McClintick ; M. Napoli; K. Schriner;
A. Sharenko

Noes: None

Absent: None

Leave of Absence: M. Wilkinson

Agenda planning for March 20, 2019 meeting

Status update of Homeless Youth Policy & Homeless Commission report to Council
Update regarding Teachers’ strike

Update on Council February 19, 2019 action regarding Living Wage Ordinance
Review of Fair Work Week draft council report

Update re: COSOW’s recommendation to Council

Agenda planning for May 15, 2019 Commission meeting
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Commission on Labor Special Meeting Minutes
February 20, 2019
Adjournment

Meeting adjourned @8:35PM

Minutes Approved on

Commission Secretary

Secretary:
Delfina M. Geiken

Mailing Address:
Health, Housing & Community Services Commission on Labor
Department

Delfina Geiken, Secretary
(510) 981-7551

2180 Milvia, 2" Floor
E-mail: DGeiken@CityofBerkeley.info Berkeley, CA 94704
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Attachment 2

Commission on Labor

[ACTION] CALENDAR
[Meeting Date (MM dd, yyyy)]

To: Honorable Mayor and Members of the City Council
From: Commission on Labor

Submitted by: Margy Wilkinson, Chairperson, Commission on Labor
Subject: Fair Workweek Employment Standards Ordinance
RECOMMENDATION

Conduct a public hearing and upon conclusion, adopt the first reading of the Proposed
Fair Workweek Employment Standards Ordinance.

FISCAL IMPACTS OF RECOMMENDATION

The Proposed Biennial Budget for the City of Berkeley for fiscal years 2018 & 2019
projects revenues for fiscal year 2019 from business license taxes of $18,727,959

(p. 76). If every business license taxpayer (employer) complies with the Fair Workweek
Ordinance, it would result in a decrease of 25% of business license tax revenue, which
is $4,681,989. The potential reduction represents a 2.68% decrease in the proposed
budget ($175m) for the fiscal year 2019.

CURRENT SITUATION AND ITS EFFECTS

Currently, employers are not required to (1) provide advance notice of work schedules,
(2) provide notice and right to decline changes to work schedules, and (3) offer work to
existing employees. Additionally, employees do not have the right to decline
“clopenings” and request a flexible working arrangement. The proposed Fair Workweek
Employment Standards Ordinance would change all of this and would do so in a novel
way—Dby rewarding employers with a 25% discount on their business license tax instead
of penalizing them for non-compliance.

BACKGROUND

According to the Fair Workweek Initiative, fair workweek policies ensure that working
people have stable and predictable work hours, more opportunities to work full-time,
healthier schedules with adequate rest, and a fair voice in when and how much they
work. These basic standards can be reached by establishing modern work-hours policy
including:

e Predictable Schedules that employees and their families can counton.

e Opportunity to Work enough hours for a livable paycheck.



e Healthy Schedules for time to sleep, commute, and care for employees and
their families.

e Flexibility to be there for employees’ families.

Many jurisdictions have passed fair workweek ordinances with varying degrees of
success. The ordinances are difficult and costly to enforce and compliance is a
problem. Furthermore, all existing ordinances only apply to medium to large employers
within a few specific industries. All these ordinances are enforced using a complex
system of penalties for non-compliant employers.

There is a better way: Berkeley can be the first city in the country to achieve the
considerable benefits of a fair workweek ordinance using a reward for compliance
instead of a penalty for non-compliance.

The Proposed Fair Workweek Employment Standards Ordinance would reward
compliant employers with a 25% discount on their business license tax. Berkeley can
lead the way and show that cooperation between labor and business results in greater
compliance to employees in all industries instead of a few, which will result in a much
greater benefit to the community.

ENVIRONMENTAL SUSTAINABILITY
No impact.

RATIONALE FOR RECOMMENDATION
See above.

ALTERNATIVE ACTIONS CONSIDERED
None.

CITY MANAGER
Refer to the City Manager.

CONTACT PERSON
Margy Wilkinson, Commission Chairperson (510) 219-2567
Delfina M. Geiken, Commission Secretary (510) 981-7551

Attachments:
1: Ordinance



Attachment 2

CHAPTER 13.105
FAIR WORKWEEK EMPLOYMENT STANDARDS

Sections:
13.105.010 Definitions.
13.105.020 Applicability.
13.105.030 Alternative Compliance - Waiver through Collective Bargaining
13.105.040 Advance Notice of Work Schedules.
13.105.050 Notice; and Right to Decline;and-Compensation-for Schedule Changes.
13.105.060 Offer of Work to Existing Employees.
13.105.070 Right to Rest.
13.105.080 Right to Request a Flexible Working Arrangement.
13.105.090 Notice and PostingPrehibition-on-Refusing-HourstoPrevent-the
13.105.100 Neﬂe&ane'kpes&nglmglementation.
13.105.110 Discount on Business License Taximplementation.
13.105.140 RemediesRetaliation Barred.

13.105.170 Gity-AceessNo Preemption of Higher Standards.

13.105.180

SeverabilityNe-Preemption-of HigherStandards.

13.105.010 Definitions.

As used in this chapter, the following terms shall have the following meanings:

A. “Calendar week” shall mean a period of seven (7) consecutive days starting on Sunday.

B. “City” shall mean the City of Berkeley.

C. "Department" shall mean the Department of Finance or other City department or agency
as the City shall by resolution designate.

D. “Employee” shall mean any person who:

1. In acalendar week performs at least two (2) hours of work within the geographic
boundaries of the City of Berkeley for an employer; and

2. Qualifies as an employee entitled to payment of a minimum wage from any
employer under the California minimum wage law, as provided under Section 1197 of
the California Labor Code and wage orders published by the California Industrial
Welfare Commission. Employees shall include learners, as defined by the California
Industrial Welfare Commission.

E. “Employer” shall mean any person, association, organization, partnership, business trust,
limited liability company, or corporation who directly or indirectly, or through an agent or any

other person, employs or exercises control over the wages, hours, or working conditions of any
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9Q.G. “Work schedule” shall mean all of an employee’s shifts, including specific start and end
times for each shift, during a calendar week.

13.105.020 Applicability.

A. All sections of this chapter shall apply to all employers in the City of Berkeley;-otherthan
o | ! thi : X - 105030,

7
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13.105.030 Alternative Compliance — Waiver through Collective Bargaining

To the extent permitted by law, all or any portion of the applicable requirements of this
chapter may be waived in a bona fide collective bargaining agreement; provided, that such
waiver is explicitly set forth in such agreement in clear and unambiguous terms that the
parties thereto intend to and do thereby waive all of or a specific portion(s) of this chapter.

13.105.040 Advance Notice of Work Schedules.

A. Prior to or on commencement of employment, an employer shall provide each employee
with a good faith estimate in writing of the employee’s work schedule.

B. Prior to or on commencement of employment, the employee may request that the employer
modify the estimated work schedule provided under subsection A of this section. The employer
shall consider any such request, and in its sole discretion may accept or reject the request;
provided, that the employer shall notify the employee of employer’s determination in writing prior
to or on commencement of employment.

C. An employer shall provide its employees with at least two (2) weeks’ notice of their work
schedules by doing one (1) of the following at least every fourteen (14) days (on a “biweekly
schedule”):

1. posting the work schedule in a conspicuous place at the workplace that is readily
accessible and visible to all employees; or

2. transmitting the work schedule by electronic means, so long as all employees are
given access to the electronic schedule at the workplace.

D. For new employees, an employer shall provide the new employee prior to or on his or her
first day of employment with an initial work schedule that runs through the date that the next
biweekly schedule for existing employees is scheduled to be posted or distributed. Thereafter,
the employer shall include the new employee in an existing biweekly schedule with other
employees. If the employer changes an employee’s work schedule after it is posted and/or
transmitted, such changes shall be subject to the notice and compensation requirements set
forth in this chapter.

13.105.050 Notice; and Right to Declineand-CompensationforSchedule Changes.

A. An employer shall provide an employee notice of any change to the employee’s posted or
transmitted work schedule. The employer shall provide such notice by in-person conversation,
telephone call, email, text message, or other electronic communication. This notice requirement
shall not apply to any schedule changes the employee initiates, such as employee requested
sick leave, time off, shift trades, or additional shifts.

B. Subject to the exceptions in subsection (D) of this section, an employee has the right to
decline any previously unscheduled hours that the employer adds to the employee’s schedule,
and for which the employee has been provided advance notice of less than fourteen (14) days.
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E-.C.Nothing in this section shall be construed to prohibit an employer from providing greater

advance notice of employee’s work schedules and/or changes in schedules than that required
by this section.

13.105.060 Offer of Work to Existing Employees.
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Subject to the limitations herein, before hiring new employees or contract employees, including
hiring through the use of temporary services or staffing agencies, an employer shall first offer
additional hours of work to existing part-time employee(s) if the part-time employee(s) are
gualified to do the additional work, as reasonably and in good faith determined by the employer.
This section requires employers to offer to part-time employees only up to the number of hours
required to give the part-time employee thirty-five (35) hours of work in a calendar week.

Page 6 of 12
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13.105.070 Right to Rest.
An employee has the right to decline work hours that occur:

1. Less than eleven (11) hours after the end of the previous day’s shift; or

2. During the eleven (11) hours following the end of a shift that spanned two (2) days.

13.105.080 Right to Request a Flexible Working Arrangement.

An employee has the right to request a modified work schedule, including but not limited to
additional shifts or hours; changes in days of work or start and/or end times for the shift;
permission to exchange shifts with other employees; limitations on availability; part-time
employment; job sharlng arrangements reductlon or change in work dutles or part- year
employment A

13.105.090 Notice and Posting.

A. The Department shall publish and make available to employers, in English and other
languages as provided in any implementing regulations, a notice suitable for posting by
employers in the workplace informing employees of their rights under this chapter.

B. Each employer shall give written notification to each current employee and to each new
employee at time of hire of his or her rights under this chapter. The notification shall be in
English and other languages as provided in any implementing regulations, and shall also be
posted prominently in areas at the work site where it will be seen by all employees. Every
employer shall also provide each employee at the time of hire with the employer’s name,
address, and telephone number in writing. Faiure-te-postsuch-netice-shallrenderthe-employer
subject to-administrative citation, pursuant to the provisions-of this chapter. The Department is

authorized to prepare sample notices and employer use of such notices shall constitute
compliance with this subsection.

13.105.100 Implementation.

A. The Department shall be authorized to coordinate implementation and enforcement of this
Chapter and shaII promulgate appropnate gmdelrnes or rules for such. -perpeseswnhm—géydaav#s
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13.105.110 Discount on Business License Tax.

A. An employer with more than one employee who complies with this Chapter 13.105 for a
calendar year shall be entitled to a twenty-five percent (25%) reduction in its business license
tax under Chapter 9.04, unless the employer has more than ten (10) valid complaints filed with
the City in the calendar year in which the discount is sought. Complaints by different employees
shall be counted separately. Complaints by the same employee based on different

circumstances or a different time period shall also be counted separately.

- [ Formatted: No bullets or numbering

B. An employee may file a complaint with the City if the employee’s employer is in violation [ Formatted: Font: (Default) Arial

with this Chapter 13.105. The complaint shall state will specificity the facts, witnesses, and
dates underlying the violation.

| Formatted: Indent: Left: 0.5", Space Before: 0 pt,
/ After: 8 pt, Line spacing: Multiple 1.08 li, No bullets or
numbering, Tab stops: Not at 0.31"

C. The City shall track complaints. If an employer accumulates more than ten (10) valid

complaints in a calendar year, the employer s ineligible for the discount on its business license / | Formatted: Font: (Default) Arial
described in subsection A. | Formatted: Indent: Left: 0.5", Space Before: 0 pt,
A «7 After: 8 pt, Line spacing: Multiple 1.08 li, No bullets or

numbering, Tab stops: Not at 0.31"
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D. The City need not determine whether a complaint is valid, unless an employer requests a
hearing to determine the validity of the complaints filed against it in a calendar year.
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13.105.140 Retaliation Barred.

It shall be unlawful for an employer to take adverse action against any person in retaliation for
exercising rights under this Chapter 13.105.An-employershall-notdischarge,reduce-the

Page 11 of 12



Attachment 2

13.105.170 No Preemption of Higher Standards.

The purpose of this chapter is to ensure minimum labor standards. This chapter does not
preempt or prevent the establishment of superior employment standards (including higher
wages) or the expansion of coverage by ordinance, resolution, contract, or any other action of
the City. This chapter shall not be construed to limit a discharged employee’s right to bring a
common law cause of action for wrongful termination.

13.105.180 Severability.
If any part or provision of this ordinance, or the application of this ordinance to any person or
circumstance, is held invalid, the remainder of this ordinance, including the application of such

part or provisions to other persons or circumstances, shall not be affected by such a holding and
shall continue in full force and effect. To this end, the provisions of this ordinance are severable.
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CHAPTER 13.105
FAIR WORKWEEK EMPLOYMENT STANDARDS

Sections:

13.105.010
13.105.020
13.105.030
13.105.040
13.105.050
13.105.060
13.105.070
13.105.080
13.105.090
13.105.100
13.105.110
13.105.140
13.105.170
13.105.180

Definitions.

Applicability.

Alternative Compliance - Waiver through Collective Bargaining
Advance Notice of Work Schedules.

Notice and Right to Decline.

Offer of Work to Existing Employees.

Right to Rest.

Right to Request a Flexible Working Arrangement.
Notice and Posting.

Implementation.

Discount on Business License Tax.

Retaliation Barred.

No Preemption of Higher Standards.

Severability.

13.105.010 Definitions.

As used in this chapter, the following terms shall have the following meanings:

A.

B.

C.

“Calendar we
“City” shall m

"Department”

rting on Sunday.

) corfcutive days
s Of other City d

rtment or agency

as the City shall by resolution designate.

D.

E

limite

“Employee” shall mean any person who:

1. In a calendar week performs at least two (2) hours of work within the geographic
boundaries of the City of Berkeley for an employer; and

2. Qualifies as an employee entitled to payment of a minimum wage from any
employer under the California minimum wage law, as provided under Section 1197 of
the California Labor Code and wage orders published by the California Industrial
Welfare Commission. Employees shall include learners, as defined by the California
Industrial Welfare Commission.

“Employer” shall mean any person, association, organization, partnership, business trust,
d liability company, or corporation who directly or indirectly, or through an agent or any

other person, employs or exercises control over the wages, hours, or working conditions of any
person.

F.

G.

“Good faith” shall mean a sincere intention to deal fairly with others.

“Work schedule” shall mean all of an employee’s shifts, including specific start and end
times for each shift, during a calendar week.


http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197
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13.105.020 Applicability.
A. All sections of this chapter shall apply to all employers in the City of Berkeley.
13.105.030 Alternative Compliance — Waiver through Collective Bargaining

To the extent permitted by law, all or any portion of the applicable requirements of this
chapter may be waived in a bona fide collective bargaining agreement; provided, that such
waiver is explicitly set forth in such agreement in clear and unambiguous terms that the
parties thereto intend to and do thereby waive all of or a specific portion(s) of this chapter.

13.105.040 Advance Notice of Work Schedules.

A. Prior to or on commencement of employment, an employer shall provide each employee
with a good faith estimate in writing of the employee’s work schedule.

B. Prior to or on commencement of employment, the employee may request that the employer
modify the estimated work schedule provided under subsection A of this section. The employer
shall consider any such request, and in its sole discretion may accept or reject the request;
provided, that the employer shall notify the employee of employer’s determination in writing prior
to or on commencement of employment.

C. Anemployer of their work
schedules by doin ] rteen (14) days (on a “biweekly
schedule”):

1. posting ‘
accessible and visible to all employees; or

2. transmitting the work schedule by electronic means, so long as all employees are
given access to the electronic schedule at the workplace.

D. For new employees, an employer shall provide the new employee prior to or on his or her
first day of employment with an initial work schedule that runs through the date that the next
biweekly schedule for existing employees is scheduled to be posted or distributed. Thereafter,
the employer shall include the new employee in an existing biweekly schedule with other
employees. If the employer changes an employee’s work schedule after it is posted and/or
transmitted, such changes shall be subject to the notice and compensation requirements set
forth in this chapter.

13.105.050 Notice and Right to Decline.

A. An employer shall provide an employee notice of any change to the employee’s posted or
transmitted work schedule. The employer shall provide such notice by in-person conversation,
telephone call, email, text message, or other electronic communication. This notice requirement
shall not apply to any schedule changes the employee initiates, such as employee requested
sick leave, time off, shift trades, or additional shifts.



B. Subject to the exceptions in subsection (D) of this section, an employee has the right to
decline any previously unscheduled hours that the employer adds to the employee’s schedule,
and for which the employee has been provided advance notice of less than fourteen (14) days.

C. Nothing in this section shall be construed to prohibit an employer from providing greater
advance notice of employee’s work schedules and/or changes in schedules than that required
by this section.

13.105.060 Offer of Work to Existing Employees.

Subject to the limitations herein, before hiring new employees or contract employees, including
hiring through the use of temporary services or staffing agencies, an employer shall first offer
additional hours of work to existing part-time employee(s) if the part-time employee(s) are
qualified to do the additional work, as reasonably and in good faith determined by the employer.
This section requires employers to offer to part-time employees only up to the number of hours
required to give the part-time employee thirty-five (35) hours of work in a calendar week.

13.105.070 Right to Rest.

An employee has the right to decline work hours that occur:

1. Less than eleven (11) hours after the end of the previous day’s shift; or
2

. i s S Qllowin end shift that spahned two (2) days.
13.105.080 Right : i ing Affrangement.

An employee has the right to request a modified work schedule, including but not limited to
additional shifts or hours; changes in days of work or start and/or end times for the shift;
permission to exchange shifts with other employees; limitations on availability; part-time
employment; job sharing arrangements; reduction or change in work duties; or part-year
employment.

13.105.090 Notice and Posting.

A. The Department shall publish and make available to employers, in English and other
languages as provided in any implementing regulations, a notice suitable for posting by
employers in the workplace informing employees of their rights under this chapter.

B. Each employer shall give written notification to each current employee and to each new
employee at time of hire of his or her rights under this chapter. The notification shall be in
English and other languages as provided in any implementing regulations, and shall also be
posted prominently in areas at the work site where it will be seen by all employees. Every
employer shall also provide each employee at the time of hire with the employer’s name,
address, and telephone number in writing. The Department is authorized to prepare sample
notices and employer use of such notices shall constitute compliance with this subsection.

13.105.100 Implementation.



A. The Department shall be authorized to coordinate implementation and enforcement of this
Chapter and shall promulgate appropriate guidelines or rules for such.

13.105.110 Discount on Business License Tax.

A. An employer with more than one employee who complies with this Chapter 13.105 for a
calendar year shall be entitled to a twenty-five percent (25%) reduction in its business license
tax under Chapter 9.04, unless the employer has more than ten (10) valid complaints filed with
the City in the calendar year in which the discount is sought. Complaints by different employees
shall be counted separately. Complaints by the same employee based on different
circumstances or a different time period shall also be counted separately.

B. An employee may file a complaint with the City if the employee’s employer is in violation
with this Chapter 13.105. The complaint shall state will specificity the facts, withesses, and
dates underlying the violation.

C. The City shall track complaints. If an employer accumulates more than ten (10) valid
complaints in a calendar year, the employer is ineligible for the discount on its business license
described in subsection A.

D. The City need not determine whether a complaint is valid, unless an employer requests a
hearing to determine the validity of the complaints filed against it in a calendar year.

ed
ployer totake ad ionjagainst any person in retaliation for
hapter 13.105.

13.105.170 No Preemption of Higher Standards.

The purpose of this chapter is to ensure minimum labor standards. This chapter does not
preempt or prevent the establishment of superior employment standards (including higher
wages) or the expansion of coverage by ordinance, resolution, contract, or any other action of
the City. This chapter shall not be construed to limit a discharged employee’s right to bring a
common law cause of action for wrongful termination.

13.105.180 Severability.

If any part or provision of this ordinance, or the application of this ordinance to any person or
circumstance, is held invalid, the remainder of this ordinance, including the application of such
part or provisions to other persons or circumstances, shall not be affected by such a holding and
shall continue in full force and effect. To this end, the provisions of this ordinance are severable.
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