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• Use of  Force Policy
• Controlled Equipment Ordinance
• 3 Commissioners on Mayor’s 

Working Group on Fair & 
Impartial Policing

• PRC representative to 
Reimagining Public Safety Task 
Force

ACCOMPLISHMENTS –
POLICE REVIEW COMMISSION FY2021
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• Results from Measure II (adopted 
November 2020)

• Promotes public trust through independent, 
objective civilian oversight of  the Police 
Department

• Independent of  the City Manager

• Operational on or about July 1, 2021

OVERVIEW
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• City staff  team effort
• New Board member application process
• Recruitment for Director
• New relationship with Police Department

• PRC webinar about applying to Board
• Community involvement

TRANSITION
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4 New Projects, including:

STRATEGIC PLAN 

Title
New/
Continuing

Estimated
Budget

Fair & Impartial Policing Recommendations – help 
implement and monitor

New Staff  time

Police Accountability Board Member Training New Staff  time
Police Accountability Board Policy and Regulation 
Development

New Staff  time

Outreach New Approx. $1,500, plus 
staff  time
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• 100% General Fund.

• FY2022 proposed budget is 
$1.113 million. 

FINANCIALS
$588,777 

$910,456 

$187,672 $202,606 

FY 2021 PRC ADOPTED FY 2022 PAB PROPOSED

Salaries and Benefits All other


Chart2



Salaries and Benefits	

FY 2021 PRC adopted	 FY 2022 PAB proposed	588777	910456	All other	

FY 2021 PRC adopted	 FY 2022 PAB proposed	187672	202606	







Sheet1

				FY 2021 PRC adopted		FY 2022 PAB proposed

		Salaries		363,673		577,205

		Benefits		225,104		333,251

		Total salaries + benefits		588,777		910,456



		PROF SVCS - STIPENDS		400		40,800

		PROF SVCS - MISCELLA		6,578		26,578

		TECH SVCS - EQUIPMEN		500		500

		TECH SVCS - SOFTWARE		328		678

		RENTAL OF REAL PROPE		397		5,397

		RENTAL OF EQUIPMENT		4,600		20,842

		COMM SVCS - TELE - L		1,261		1,261

		TRAIN AND CONF - REG		950		4,500

		TRAVEL - AIRFARE		850		2,350

		TRAVEL - LODGING		1,771		4,271

		PRINTING AND BINDING		200		1,700

		FEES - PROF DUES AND		400		400

		SUPPLIES - OFFICE		3,139		5,639

		SUPPLIES - POSTAGE		1,100		2,100

		SUPPLIES - BOOKS AND		2,600		5,100

		SUPPLIES - FOOD - NO		200		400

		NON-CAP - COMP, SOFT		500		1,500



		INT SVC - 1947 CENTE		139,264		53,456

		INT SVC - TECH COST		18,606		18,606

		INT SVC - MAIL SERVI		3,528		3,528

		INT SVC - CITY PKG P		500		3,000

				187,672		202,606







		Salaries and Benefits		$   588,777		$   910,456

		All other		$   187,672		$   202,606

		Total		$   776,449		$   1,113,062
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N E W MA NDAT E S
• Establishing Police Accountability Board policies, procedures, and 

regulations

• Developing and implementing training

• Performing community outreach

• Establishing relationships with the Police Department and the 
Berkeley Police Association
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• Participating in current city initiatives while 
implementing a new oversight model

• Redefining duties and responsibilities of  the 
current Police Review Officer position

C H A LLE NG E S
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Q UE ST IONS?
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